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E-mail marketing firm iContact is open about its financials--except for salaries.Co-founder and CEO Ryan Allis, 24, thinks disclosing salaries would be a huge distraction for the Durham, North Carolina, company's 140 employees and would eliminate management's advantage in the salary negotiation process. "Certainly for us, it would not be a good
thing," he says. "It's fraught with the potential for difficulty." Kale Was a Garnish Before This Creative Genius Made It Famous. Here's How She Did It — and What She's Planning Next. Telling Your Brand Story Is Crucial. 4 Steps to Ensure That It Resonates. This Baker Was Told Not to Speak Spanish With Colleagues, So She Started Her Own Cake
Company That Values Employees Just as Much as Customers Improving Yourself Takes 9.6 Minutes of Work Each Day Meet the Women Behind Some of McDonald's Most Iconic (and Essential) Ingredients — and How They're Setting New Standards Remote Work Shouldn't Be Up for Debate Employees Are Over Foosball Tables and Free Snacks. Your
Company Culture Needs This Instead. Press Release, Salary Guide Insights to salary information, labor market overview, industry hiring trends, and advice for both employers and employees in Vietnam.The 8th edition of the Adecco Vietnam Salary Guide 2021 provides a detailed picture of current market offerings based on working experiences
across key sectors and industries in Hanoi and HCMC. This issue also introduces an insightful infographic on the 2021 labor market overview in Vietnam. Fill in the form here to download the full reportWe can all agree that 2020 was a challenging year for the Vietnamese economy. The COVID-19 outbreak interrupted trade and manufacturing
activities. The tourism and aviation industries are among the hardest hit. FDI inflows to Vietnam last year fell by 25%. Business closings and mass layoffs caused the unemployment rate in urban areas to reach a 10-year high in Quarter 2/2020. Consequently, Vietnam's 2020 GDP growth was the lowest in the decade (2011 - 2020) at 2.91%. However,
thanks to the successful virus containment, Vietnam is considered a bright spot on the global economic map. It continued to achieve a positive growth rate, which is among the highest in the world. Production and exportation sectors are strongly recovering from the initial impacts. The EU - Vietnam Free Trade Agreement (EVFTA), Vietnam - UK Free
Trade Agreement (UKVFTA), and Regional Comprehensive Economic Partnership (RCEP) allow Vietnam to diversify its export markets and trading partners. More and more companies are reallocating their production chains to Vietnam as their factories in other countries are closing, and the US-China trade war is grinding on. Besides, Vietnam is an
attractive destination for foreign investors, including the U.S., Singapore, South Korea, China, Japan, etc. Vietnam national brand is ranked 33rd in the latest list of the world's 100 most valuable nation brands, moving up nine places from 2019. The workforce landscape has been going through sharp fluctuations in 2020. Whether or not the labor
market will bounce back in 2021 depends crucially on the spreading of COVID-19. However, as firms are accelerating the digital transformation process, the need for IT-related roles, namely Data Engineer, Infrastructure Engineer, or CTO, is significantly increasing. Software Engineers and Software Architects with rich experience can earn a salary
of over 100 million per month. In the Healthcare industry, businesses have been focusing on strengthening their existing workforce. Internal training, re-evaluation, and re-assign are the most common practices that were adopted to improve employee efficiency. As a result, Sales Force Effectiveness and Talent Development professionals are highly
sought after with a relatively high monthly salary, which is up to 80 million. In the Financial sector, the top positions are Investment Director for private equities; Listed Equities Investment Director, Director of Investment Banking and Head of Equity Research for FDI securities firms; M&A Director, Group CEO, and Group CFO for companies funded
by asset managers from Japan, South Korea, the USA, Europe, Hong Kong, and Singapore. The emerging demand for those vacancies can be considered a significant labor movement in the financial market in the fiscal years 2020 and 2021. Other sectors that will seek more talents are Manufacturing, Fintech, Logistics, Agriculture, and Retail. Ms.
Huong Ho - Marketing Executive Email: huong.ho@adecco.com Whether you want temporary help or full-time employees. Get started Contact your local branch and speak to a job expert Find a branch You're Reading a Free Preview Pages 8 to 13 are not shown in this preview. You're Reading a Free Preview Pages 17 to 26 are not shown in this
preview. You're Reading a Free Preview Pages 31 to 42 are not shown in this preview. Adecco's Vietnam Salary Guide 2021 is officially released!The wait is finally over, grab your free copy now: 46 pages, this 8th edition of Adecco Vietnam Salary Guide 2021 will provide you with:- A detailed picture of current salary range based on working
experiences across 10 key sectors in Hanoi and HCMC;- Latest hiring trends, emerging roles and in-demand skillsets;- Advice for both employers & employees from Adecco's seasoned experts.Published annually since 2014, Adecco Vietnam Salary Guides has always been a reliable source of reference for thousands of employers and professionals in
making crucial decisions regarding their career and business. We hope this release will be a useful and effective tool for you as well! The world’s second largest human resources provider and temporary staffing firm, Zurich-based Adecco Group, published earlier this year its 8th edition of the Vietnam Salary Guide for the year 2021. Here is the
report. Pyyntoasi ei voi kasitellaOngelma pyynnon kasittelyssa. Yritamme korjata ongelman mahdollisimman pian. Adecco Vietnam Salary Guide 2022 provides a detailed picture of current market offerings based on working experiences across key sectors in Hanoi and HCMC. This issue also provides insightful advice for employers and candidates in
each industry, as well as updates the latest findings from our survey “Compensation and Benefits Trends in 2022”. Insights to salary information, labor market overview, industry hiring trends, and advice for both employers and employees in Vietnam. Press Release,Salary Guide The seventh edition of the Adecco Vietnam Salary Guide 2020 is officially
released today. This is Salary Guide 2019 for Human Resources positions. Alongside the 2019 Salary Guide, Adecco Vietnam also introduces two insightful info-graphics on 2019 and 2030 labour market outlook. An experts’ insights handbook as your personal career navigator in Vietnam to help you in skills developing and career movements. Press
Release,Salary Guide Adecco Vietnam released the official version of Salary Guide 2017, which collected and published by Adecco Vietnam - a part of The Adecco Group - the world's leading HR solutions provider. With the Adecco Vietnam Salary Guide 2015 we hope to give you the insight to attract, engage and retain your current talent and future
workforce. Welcome to the Adecco Vietnam Salary Guide 2014 - an update and overview of salary information for key positions in various sectors and industries. Lan séng thit tw cia COVID-19 khién ndm 2021 tré thanh mét nam day thach thirc dé6i v6i nhiéu doanh nghiép hién nay. Tuy nhién véi nhitng né luc hién tai, nén kinh té dang c6 nhiéu dau
hiéu lac quan, kéo theo dé la nhu cau ngay cang tang cao trong linh vuc tuyén dung. Tai liéu Salary Guide 2022 cua Adecco Viét Nam (trang 11 - 16) cho thdy nhiing du doan day hita hen vé nhu cau tuyén dung va chinh sach phic loi trong ndm nay. Tai liéu Salary Guide ctia Adecco Viét Nam la kim chi nam cung cap thong tin tién Iwong duoc cap nhéat
toan dién, dua trén kién thirc thi trudng cta cdc chuyén gia Adecco. UniTrain hi vong tai liéu nay sé cung cadp cho ban mét céi nhin téng thé vé thi truong lao dong Viét Nam va tré thanh mét céng cu hitu ich trong viéc xay dung chién luoc phat trién va tuyén dung nhan tai vao nam 2022. Ngudn: Adecco Vietnam Xem thém Download tai liéu Drivers of
change and future skills Data Analytics - Combo 3 khéa ki nang Phéan tich dir liéu
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